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OQur services for young people have seen a gro
numbers to 51 with a further increase planned
numbers who are able to attend the expedition
years that has seen more than 30 young peopl
community as wel . Support for students i n s
of the work through federal funding and am pl e
years of funding. The i ssue of |literacy has be
most disadvantaged young people to assist in tfF
The soci al i nclusion agenda has Dbeen high on
Empl oyment Program <catering for 4 4 I ndi genous
Endeavour case study) and our First Click pr
technol ogy for the ol der generation (149) the

we | | established.

With a national focus on training and certific
has increased with a focus on the personal deve
facing specific barriers to access employment.
preparation, conservation and | and management,
A challenging year t hat has seen considerabl e
services is clearly attributable to the direct
the management team and a | ot of effort from a
and thank all those who have made a contributic
John Lought on, Director and Treasurer, Fed = citn
at t 2011 Annual Gener al Meeti ng. John join
in establishing a more comprehensive financi al
gui dance for the organisation and its growth.
The Chair, fell ow Directors and CEO acknowl edg
as successful i n his future plans.

Colin Kerr

Chi ef Executive Officer

Bruce Cairns
Chair




BALANCE SHEET
AS AT 30 JUNE 2011

CURRENT ASSETS
Cash assets
Receivables
Prepayments
TOTAL CURRENT ASSETS
NON CURRENT ASSETS
Property, Plant & Equipment
Investments
TOTAL NON CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Payables
Provisions
Unspent grants
Other
TOTAL CURRENT LIABILITIES
NON CURRENT LIABILITIES
Interest bearing liabilities

Other

TOTAL NON CURRENT LIABILITIES

TOTAL LIABILITIES
NET ASSETS
EQUITY

Retained Earnings

Reserves

TOTAL EQUITY

STATEMENT OF CHANGES IN
EQUITY

Beginning Retained Earnings

Profit/(Loss) for the year

Transfers to reserves

Closing Retained Earnings

NOTES

Bridging the Gap Inc.

ABN: 55 506 171 211

ABRIDGED FINANCIAL REPORT 2011

2011 2010
$ S
INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2011
Contract and Grant Income
818,516 676,666 Trading and Other income
440,660 206,280 Interest income
26,238 19,350 Staff Expenses
1,285,414 902,296  Other Expenses
Client Expenses
871,159 643,579 Bank Charges & fees
25,000 52,687 Depreciation and Amortisation
896,159 696,266 SURPLU/(DEFICIT) from continuing ops
2,181,573 1,598,562 Net non-operating income
Income Tax Expense
245,691 206,061 Total changes in equity
232,622 205,126
18,333 33,556 CASH FLOW STATEMENT
- - FOR THE YEAR ENDED 30 JUNE 2011
496,646 444,743 Cash flows from Operating Activities
Receipts from operations
591,293 570,039 Payments to suppliers and employees
32,544 25,177 Interest received
623,837 595,216 Net cash from operating activities
1,120,483 1,039,959 Cash flows from Investing Activities
1,061,090 558,603 Purchase property, plant & equipment
Sale of property, plant & equipment
1,043,960 549,140 Net cash used in investing activities
17,130 9,463 Cash flows from Financing Activities
1,061,090 558,603 Proceeds from borrowings
Repayment of borrowings
Net cash from financing activities
549,140 773,302 Net increase/(decrease) in cash held
502,243 (224,162) Cash at beginning of financial year
(7,423) o Cash at end of financial year
1,043,960 549,140

2011 2010
$ S
5,374,780 3,906,534
241,088 224,806
29,079 38,679
(3,450,266) (2,676,657)
(1,044,624) (1,007,237)
(716,365) (653,816)
(8,008) (6,133)
(84,495) (50,338)
341,189 (224,162)
161,054

502,243 (224,162)
5,552,582 4,008,866
(5,148,982) (4,486,555)
29,079 38,679
432,679 (439,010)
(472,262) (534,731)
214,961 254,553
(257,301) (280,178)
236,174 494,064
(269,701) (284,140)
(33,527) 209,924
141,851 (509,264)
676,665 1,185,930
818,516 676,666

The Abridged Financial Report has been derived from the Audited Special Purpose Financial Report that is prepared in accordance with the accounting

note 1 to that report.

For full financial

reports please refer to our website

www

bridgingthegap.org.




AUSTRALIAN D
AUDIT & ASSURANCE

Directors

R J Campbell, CPA, RCA
R J Renting, CPA, RCA
A Sullivan, B.Com, FCPA

Bridging the Gap Inc.

ABN: 55 506 171 211

INDEPENDENT AUDITOR'S REPORT
For the Year Ended 30 June 2011

Scope
| have audited the abridged financial report of Bridging the Gap Inc. for the year ended 30

June 2011 as set out on the preceding page in accordance with Australian Auditing
Standards.

Audit Opinion

In my opinion, the information reported in the abridged financial report of Bridging the Gap
Inc. is consistent with the annual special purpose financial report from which it is derived
and upon which we expressed an unqualified audit opinion in our report to the members
dated _oZ& - &4 -<20©// . For a better understanding of the association’s financial
position and performance, as represented by the results of its operations and its cash flows
for the year and the scope of our audit, this report should be read in conjunction with the
annual special purpose financial report and our audit report.

Robert John Campbell CPA
Registered Company Auditor No. 334773
Australian Audit and Assurance Pty Ltd
Level 2, 459 Hay Street, PERTH, WA

Date: o2& OF - 2O/ (

PO Box 3336, Adelaide Terrace, Perth WA 6832 l Level 2, 459 Hay Street, Perth WA 6000 | Phone: (08) 9218 9922 | Fax: (08) 9218 9022 | www.auditassurance.com.au

Australian Audit & Assurance Pty Ltd is a CPA Practice i ‘

ABN 90 139 186 584 CPA @
COVER OF L
EXCELLENCE"
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Verity grew up in a small''oéoddtchit dwenandNowahavh@eglBinis
good education and did a number of di fferent | obs. Wh e n
husband | eft her and it wasndt | ong before sther i oueas idxe aae
t eyne aorl d.

After a ti me, -tViemd tworsk amitleldi fqulwi re brush handles with O
t hough, this did not | ast and she was |l aid off only to fi
Newstart all owance.

Centrelink sent Verity to Bridging the Gap, where from t
providers she had been to in the past. Rat her than be tol
the staff at BTG went out of their way to help her. As p
Nur sery W|th the O6Work for the Doled programme and | oved
ot her aspects |ike taking cuttings, fertilising and t he me
Af t e the first six months, Verity won an Award for her e
Bridging the Gapés Awards Night. She said it waosnettthdmigs t skt
made a mar k Shortly aftetimenpobeagtitdre @ame dup aatpaNgul |
successful; she-tiwmenbwudoi agdfiuhl addition to the nursery
groups and students accessing Ngulla as a training venue.
At first, Verity would get flustered working with the vari
free computer course BTG run to help people with no compu:
and Land Management . Verity said Alt was the first time |
computerso. Verity says she can now stand in front of peopg
Verity has noticed a big difference in herself and said 0l
I am actually confident about something. | am more co-fnthers
is it, I 61l just raise my Kkids, Il 61l clean; now | can dhd
does feel good. Whiesne Ic oguor scens Wat eart t end seminars at t healRi
these i mportant people are here, and Ilittle old me is here
In closing, Verity said Al think it all comes down to this
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7 Kwi nana Fami
Y - T
A single mum, K
Critical Success Factors to KFCP seeking
New and Innovative BUsiness . '
Devel opment Kasey was I n a r
1Be ready and able to resplonRf 0 €d wt @ Br&ngd Uy
new business opportunitigsof well being and
1fBe ready and able to requnodwtg_nedndKagreeyv@s h e
current programs when themp@epcocrqelgmq encour
1Be innovative, creative %rb éea;hodns§g(é 'uns.the
devel opment of new busAa ness _
fDevel op staffing and coN\botrfht§0UﬂS€|lng she
capability to respond thoeIOpﬂ)arfteJnCtmuelsd Chang
fEnsure the financiaP Vﬂ@lﬁlelrlrtwn@ndher fina
business fit of proplo e(darn vetnduga her | i
tBe vighlant of and fedPfpieis AR B FhRbnts so
competition
under control
Excell ence in PrograVVr? also helped Kasey Bpc
Del ivery Anglicareds housing offi
1Devel op, promote/ amnisaf e and unsati sfiactor
encourage staff fcppady | Hbil€s t o contact the
and excellence 4Jihrough
an effective peérWbitdantckei r help and our <co
management systemcouragement, this young I
TEnsure leadershirpai@Ad ng, gained a great fe
excellence in r‘P'S\N'Vesryc?jrrently in safe acoc
each approveg prdogﬁ% with her arrangeme
fContinue guidglpfce, E\)rpey 9
support and/ L1 1€ IO
empower ment of
i ndi vidual clients
fSurvey and document stakehol ders perceptions o
fProvide regular feedback to the Board on qual.@
fMeet or exceed contract quality and service de
Long Term Financi al SusGoaddn adoriporyat e Governanc
fDevel op high quality i fnBresrunrad hbiugdhgegquanigi ty pl ar
processes processes
1Seek to establish a minbDemuam d fo ntchorieneg nfoinntahnsc i a l
operating cash fRegul arly review the bus
fEnsure a contribution fMananrtdasi no vaeernr heefafdesct i ve ar
from all programs and csotnrtucatcurse
fRequire Managers to approve and be
responsible for their budgets




Yout h Connections (YC)

ren registered withat he Youth Coflect ™as as

easily dominated b
ot hers during t

t he cl ose of t

school . The YC Case Worker Of f er e dEERE I €Ml 0 N €
rapport with him and decn@mtgiefmeed . hi s barriers to
ng an interest in the building and ac oWlsittrei c |
Course in his | ocal area. Successful compl eti o
rds educati on. The Case Worker said fAiHedwa:
ssed! I candt believe that I d ifd "1 TSN on
Case Worker supported him within thkhe sa&hpols
model , assisting him to engage in his sch

oved over ti me, as did Keirends attendance
ng, Keiren expressed how he wanted to keep i
il ding and Construction Access programme o0Qp:
ort Keiren was accepted into 1t. Klei ren eng
positive feedback from the I nstructor who s:

h

on to complete the course and Treceived |

returning to school after the 16 week <col
ove. Now in 2011, the YC Case Worker contii
ation has changed dramatically as he is now
re prospects. |l n addition to his education
i vities and has positive relationships with I

ssing Point Leaders Academy (CPLA
e (0]
r I

rston referred Ben to CPLA in |l ate 2010 as
three attempts at rehabilitation for drug

had been enthusiastic from the start, sign
qguickly to take on the fundraising challenge, wi
$4,000. 00 and it was truly i®spierat henglai i
experience and his demonstrated | eadership and s

qgui et determi nati on was apparent during res
i c [ Ben demonstrated excell ent | eader shi p
y stronger personalities. He
he trek phase which is al ways
h

e 2010/2011 financi al year ,

participating in the Borneo expedition. Undoubt
with his new found strength of character in
he will succeed and claim success.







l ndi genous ERmpotoyamme

Col i n, referred to | EP by PVS Kwinana, was desj
and |iving in his Mumés <caravan, he had | itt]l
year s Having his driverds |license suspended d
We st , his self esteem was very | ow. Colin had

and jumped at the chance to gain a Certificat
through attending an information session in Pe
Centre l nspired to work in the mines, Col i n we
Registering in a TAFE course and taking up evVve
was being taught with interest and dedication,
gui et and thoughtful way to the Leadership Chal
to encourage and guide others became <c¢cl ear at

fe hi mself getting stronger and fitter and

|t
physically and spiritually.
During t

he groupdés day visit at HMAS Sterling
drugs and was aiming for full time empl oyment .
to meet with Homes West through mediation and

i é
repaying his debt he was accepted onto the wait

| EP staff had one to one mentoring sessions a
Colinbés self confidence I mproved al/l the more
Residenti al Project and was invaluable during
woul d |l i sten to everyone and became a mentor
supportive when others were challenged by their
Even though Colin suffered a tremendous | oss at
the residenti al camp, he managed to make it t
funer al . The group offered genuine support an
aspects of the residential. At the end of res
towards them within days.

Graduating from Challenger I nstitute of Techno
and Al cohol test, Colin felt much better about
his resume in the hope of gaining full time emg
his fines which enabl ed himfHet hade@ai n nhieg vd e wyv
Access Group for a scaffolding course and one
position as an operator on the new rail l i nk be
Finally, Colin met with Gary Grey MP, and was
changed his Iife completely. He never believed
complete a qualification and to make good and

future, focused on getting his |icense back, mc




11 Nita joinad &
group of Kwi na

Y .t her name i

the progr amme.

Endeavour very shy, Nita
Bridging the Gap client, Phi main concern was
l ndi genous participants to / | evel as she nev.
Endeavour ds -A0s2ociccrm@Adyvi . )
of Australia With great trepid
a Certificate |1,
On his 10 day voyage fron/ the Student Suppor
as part of the shipbs cry¢
to fulfill his dream to lEP staff arranged
whole experience was aw/ t€ambuil ding days a
did it,o he said Leadership Camp. At
O :
Local actor and Yirra was introduced to a g
Companyo6s Artistic Di peopl e, was chall enge:
has been Philipds mey commitment to being he
encouraging him to t Vv 0 i cucll
step out of his comf ©O '
l ose sight of his o Nita sald she thought st
and Nan, who raise/Z anything because of her
extremely proud off however with further ment
achieved. dream about education and
Philipos Job sSersgoNita applied for work “with
(JSA) Employmeng girven | nterviews with both,
has worked closfihe| ped her and her |jJob sear
to ensure he d/Ncigted, cTTOMMGERE:t [Nais t SiNosuNRd T
skills he need '
goal of worki anything and that she saw sh
mining indust €MmMployer:.
undertaking a TAFE
Leadership Course through BTGG6s Indigenous Empl ¢
chall enge opportunities provided through the | EI
and completed Certificate I1 in Customer Contact
Philip says AMy experience on the Endeavour sur e
the challenges on board included participating i
duti es, cooking for 52 peopl e, communi cating wi't
activities and most of all, overcoming my fears.
a much quicker time to get down i f you werenot
Both JSA and I EP staff wil!/ c on ttiinmee etnop | souyprpeonrtt.




Kwinana Families i n Communities Pr o]
An entire family camesto KFCP with WEENa Mo | pr
i ssues and out of control children. e | Ml vV e <

KFCP
There are ti.mes i

KFCP staff were contacted b
as to what <coul t g
with financi al I
with boundary i ¢ when they really 1
Vanessa was [ person to |isten a
u

S i ation an about their circums
h e many Vi s

de rmi ne th This iIis a regulfar og¢
we , bounda IMBURRY house but one client

(¢

referred Vanescaumnstd!l g out I n tear s RO s | y
combat financi al di f fi ' : )
o e odne PVS who wer e u.ncert [
Vanessa to s could hel p. Wit h a .1
il ssues, once | B tissues at her side, R
on them and to |let us know her prol

i de reso

(@)

pr
This middle aged woman

outings bad influences and has been h

Y accommodati on.

Vanessaods hu bad crowd and with n ab
\t/vihteoprnosgerlalmheg g needed direction ‘and i mm
. Y. e entail ed Ilnkln.g her _.ln
har d RN RAlT support and assi stwRoskyn%
f ami SRNIGINICN:N" and assure her that Il I wo
cond t S regs _ _

chil SRR Wit h counselling and suppor
back on track. understand her worth and en
UL abi | ities with a view to see
were taken tqg

they can ta Roslyn is now in secure in he
for

no

V a

t o

pr

support, emengasey |l angi st ance and

has formed a support group to assist clie

forum where they can voice their troubles and gi
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Paul AndBPeponhy Chair ©
Paul has a background in Management Consu

Corporate Management Wi
make recommendati ons i n

strategy, busarmgasmnsi Pdtai Bruce GC&hrans

assessment, change ma

business process impr Bruce has run an ¢
contracting busi nes

Paul 6s professional years and has a | on

-l nstitute of Chart community service.
Australi a, Austr al

Company Director
Brokers Associ at

been 1 nvolived i
nd presently se
e chari table Tr

He has

Australi a,
Kwi nana Chambe S former President
Commer c e, Rot

Country Club and Rol eysto
where he |ived before movi
sea change with wife Judy.

Pal m Beach

John Loudhtasurer

John is a Fellow of CPA Australia and
Secretaries, obtaining a Business Degree
served as Finance Director and GM Financ
ti mber Il ndustries, has worked i n account
Gui nea, and been a partner in a | ocal ac
Rotari an.

o)
Colin-Kercretary
Colin Kerr serves as both the Secretary |
of Bridging the Gap I nc. Having worked |
many year s, Colin has had the opportunit
organi sations. Hi s passion to support y C
i nitiatives that BTG has to ngage young
Ral eigh I nternational now prOV|de an op

have an experience of a |ifeti me.




