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OUR VISION 

Empowering People, Building Communities 

 

 

 

OUR MISSION 

To bridge the gap and build communities 

by empowering disadvantaged and 

disenfranchised individuals to build 

their self sufficiency through social 

inclusion, practical training and 

enhanced employment 

opportunities. 

 

 

 

OUR VALUES 

Care - for clients, 

employees and 

communities 
 

Innovation - welcoming, anticipating and responding creatively to change 
 

Teamwork - working cooperatively with our clients, employers, partners and communities for the 

mutual benefit of all 
 

Challenge - to challenge our clients, our communities and ourselves to be the best we can be 
 

Empowerment - recognising that our strength comes from developing strength in others 
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A year of consolidation, re-defining and planning is how the past financial year could be 
described for Bridging the Gap. 
 

A changing environment for community organisations dictates a need to continually refine the 
organisation as a whole and in its funding and services being delivered. A focus this year has 
been on the internal financial and policy frameworks together with professional development of 
staff to ensure a solid succession plan exists and that the quality of service is maintained.  The 
Board has worked diligently to review and refine these frameworks and implementation of quality 
assessments and processes to ensure that we can embrace new opportunities to deliver 
services to those most in need. 
 

With a turnover in excess of $5m and a strong surplus for the financial year, a solid platform has 
been created to pursue both a financially beneficial and strong strategic approach in the coming 
years. 

 

Our employment and support services targeted at the disadvantaged in the community were 
enhanced through new funding as well as a further outreach through the eastern metropolitan 
area.  This year has seen a steady increase in the number of people assisted, now 4800 and 
demonstrates the diversity of groups and ages as well as programs being delivered.  The 
number of persons placed into employment was 1278 and achieved through the variety of 
services including Job services Australia, Families project, National Green Jobs Corps, Crossing 
Point Leaders Academy and Indigenous Employment program. 
 

To enable a strong delivery of training, both in personal development and vocational it has been 
necessary to continue to work with a number of partners.  This year has seen working 
relationships and partnerships with Peet Ltd, John Holland, KG Training, Palmerston, Murdoch 
University and Lotterywest to name a few. 
 

LotteryWestôs generosity in providing funding saw the launch of a new Careers Bus, new 
computers in the recently established community centre in Kwinana and equipment to Ngulla 
Community Nursery.  The Careers Bus allows delivery of career development to schools and 
through visitation to a number of organisations, shopping centres and fairs, while the community 
centre and Ngulla provide venues and an opportunity for people to undertake training and 
address their personal issues. 
 

Our work within the Town of Kwinana expanded to a project funded by the federal government to 
assist families who suffered inter-generational unemployment and has seen a number of families 
break out of the cycle and achieve their desires in employment and a better future for their 
children.  This was achieved with the valuable assistance of All Saints Church, Salvation Army, 
Town of Kwinana, Smith Family, Anglicare and Kwinana Mental Health who formed the Steering 
Committee.  The goal is to continue to provide a wrap-around service to support all family 
members. 
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Our services for young people have seen a growth in our Crossing Point Leaders Academy 
numbers to 51 with a further increase planned to 100 next year.  There will be an increase in 
numbers who are able to attend the expedition in Sabah following the success of the past four 
years that has seen more than 30 young people return and make a contribution to the 
community as well.   Support for students in schools (Fremantle to Peel) has been a foundation 
of the work through federal funding and am pleased to advise that there will be a further two 
years of funding.  The issue of literacy has been addressed with some small pilot projects for the 
most disadvantaged young people to assist in the completion of their studies. 
 
The social inclusion agenda has been high on our goals and with a successful Indigenous 
Employment Program catering for 44 indigenous with good outcomes (for example see 
Endeavour case study) and our First Click program addressing the need to understand 
technology for the older generation (149) the foundation for further delivery next year has been 
well established. 
 
With a national focus on training and certification for new employees our training section activity 
has increased with a focus on the personal development as well as vocational training for people 
facing specific barriers to access employment. Over 250 people have undertaken training in work 
preparation, conservation and land management, horticulture, accounting and business. 
 
A challenging year that has seen considerable success financially as well in the delivery of 
services is clearly attributable to the direction and guidance given by the Board, leadership from 
the management team and a lot of effort from all of the staff and for that we would acknowledge 
and thank all those who have made a contribution. 
 
John Loughton, Director and Treasurer, has indicated that he does not intend to seek re-election 
at the 2011 Annual General Meeting.  John joined the Board in 2009 and has been instrumental 
in establishing a more comprehensive financial model that now provides the information and 
guidance for the organisation and its growth.  
 
The Chair, fellow Directors and CEO acknowledge his valuable contribution and trust he will be 

as successful in his future plans. 

 

Colin Kerr        

Chief Executive Officer 

 

Bruce Cairns 

Chair      
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For full financial reports please refer to our website at www.bridgingthegap.org.au 
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Verity grew up in a small country town and was the 13
th
 of 14 children. Not having finished year 10; she didnôt have a very 

good education and did a number of different jobs. When Verity was seven months pregnant with her third child, her 
husband left her and it wasnôt long before she found herself on the sole parent pension with a new-born, a six-year-old and a 
ten-year-old. 
 

After a time, Verity started full-time work milling wire brush handles with Oates Clean in Naval Base, near Kwinana. Sadly 
though, this did not last and she was laid off only to find out there was no longer a sole parent pension and was given the 
Newstart allowance. 
 

Centrelink sent Verity to Bridging the Gap, where from the start she saw it was quite different from other job service 
providers she had been to in the past. Rather than be told to get on a computer, look up and apply for five jobs, Verity felt 
the staff at BTG went out of their way to help her. As part of her mutual obligation, Verity started at Ngulla Community 
Nursery with the óWork for the Doleô programme and loved it. She learnt how to seed, propagate and plant trees and also 
other aspects like taking cuttings, fertilising and the medias to use. What surprised her is how interesting she found it. 
 

After the first six months, Verity won an Award for her efforts and was presented with a certificate and a $100 voucher at 
Bridging the Gapôs Awards Night. She said it was the first time that she felt she must have really done something; must have 
made a mark. Shortly after winning the award, a part-time position came up at Ngulla and Verityôs application was 
successful; she is now doing full-time hours and in addition to the nursery duties, she works with the different community 
groups and students accessing Ngulla as a training venue. 
 

At first, Verity would get flustered working with the various groups due to her lack of education, however she went through a 
free computer course BTG run to help people with no computer skills  and has also completed Certificate II in Conservation 
and Land Management. Verity said ñIt was the first time I felt really good. To get a certificateò and ñNow Iôm not afraid of 
computersò. Verity says she can now stand in front of people, confident she knows what sheôs talking about. 
 

Verity has noticed a big difference in herself and said ñItôs really hard when you donôt have an education or experience; now 
I am actually confident about something. I am more content than I was. People can see the difference. I used to think - this 
is it, Iôll just raise my kids, Iôll clean; now I can be happy about doing something with my life. Iôm achieving something and it 
does feel good. When I go on Water-wise courses or attend seminars at the RichGro Company, I look around and think - all 
these important people are here, and little old me is here too! Wow! ò. 
 

In closing, Verity said ñI think it all comes down to this place, Bridging the Gap, and my boss Peteò. 

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

     

 

мфуп - hǇŜƴŜŘ ƛƴ 
aŜŘƛƴŀ ǿƛǘƘ ŀ ǇŀǊǘ 
ǝƳŜ ǎǘŀũ ƳŜƳōŜǊΦ 
.¢D {ƻǳǘƘ ŀƭǎƻ ƻǇŜƴŜŘ 

ƛƴ tŀƭƳȅǊŀ 

tƻǇǳƭŀǝƻƴΥ 
wƻŎƪƛƴƎƘŀƳ   онΣфлф 
Yǿƛƴŀƴŀ мпΣуму 
{² aŜǘǊƻ     нмлΣупф 

¦ƴŜƳǇƭƻȅƳŜƴǘ wŀǘŜΥ 
ŀǇǇǊƻŀŎƘƛƴƎ ф҈ ǿƛǘƘ  
Yǿƛƴŀƴŀ ŜȄǇŜǊƛŜƴŎƛƴƎ 

ǳǇ ǘƻ мт҈  

{ŜǊǾƛŎŜǎ 5ŜƭƛǾŜǊŜŘΥ 
5ŜƭƛǾŜǊȅ ƻŦ ǎŜǊǾƛŎŜǎ ǘƻ 
ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǿƛǘƘ 
ŦǳƴŘƛƴƎ ǎƻƭŜƭȅ ŦǊƻƳ 
{ƪƛƭƭǎ ²Ŝǎǘ 

!ǇǇǊƻȄƛƳŀǘŜ ƴǳƳōŜǊ 
ƻŦ ŎƭƛŜƴǘǎ ǎŜŜƴ ǿŀǎ ƭŜǎǎ 

ǘƘŀƴ рлл 

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

     

 

 tƻǇǳƭŀǝƻƴΥ 
wƻŎƪƛƴƎƘŀƳ     мллΣллл 
Yǿƛƴŀƴŀ               олΣллл    
ό9ȄǇŜŎǘŜŘ ǘƻ ŘƻǳōƭŜ ƛƴ мл-мр ȅŜŀǊǎύ 

{² aŜǘǊƻ         ослΣллл  

¦ƴŜƳǇƭƻȅƳŜƴǘ wŀǘŜΥ 
{² aŜǘǊƻ               сΦн҈
Yǿƛƴŀƴŀ                     ф҈
wƻŎƪƛƴƎƘŀƳ           тΦн҈ 

  /ŀǊŜŜǊ 5ŜǾŜƭƻǇƳŜƴǘ 
¸ƻǳǘƘ [ŜŀŘŜǊǎƘƛǇ 
¢ǊŀƛƴƛƴƎ όw¢hύ 

bƎǳƭƭŀ /ƻƳƳǳƴƛǘȅ bǳǊǎŜǊȅ 
όƛƴ ǇŀǊǘƴŜǊǎƘƛǇύ  

!ǎǎƛǎǘŜŘ ƻǾŜǊ рΣллл ŎƭƛŜƴǘǎ 

нлмлκнлмм - hŶŎŜǎ ƛƴ 

YǿƛƴŀƴŀΣ wƻŎƪƛƴƎƘŀƳΣ 
{ǇŜŀǊǿƻƻŘΣ {ƘŜƴǘƻƴ tŀǊƪΣ 
aŀƴŘǳǊŀƘΣ ŀ /ƻƳƳǳƴƛǘȅ 
bǳǊǎŜǊȅ όƛƴ ǇŀǊǘƴŜǊǎƘƛǇύ ƛƴ 
/ŀǎǳŀǊƛƴŀΦ ¢ƻǘŀƭ ǎǘŀũ ƻŦ тлΦ 

{ŜǊǾƛŎŜǎ 5ŜƭƛǾŜǊŜŘΥ 
Wƻō {ŜǊǾƛŎŜǎ !ǳǎǘǊŀƭƛŀ 
¸ƻǳǘƘ /ƻƴƴŜŎǝƻƴǎ 
bŀǝƻƴŀƭ DǊŜŜƴ Wƻōǎ 
CƛǊǎǘ ϧ {ŜŎƻƴŘ /ƭƛŎƪ 



 

Critical Success Factors 

New and Innovative Business 
Development 
¶ Be ready and able to respond to a wide range of 
new business opportunities 
¶ Be ready and able to respond to and renew 
current programs when they become due  
¶ Be innovative, creative and responsive in the 
development of new business 
¶ Develop staffing and corporate 
capability to respond to opportunities  
¶ Ensure the financial viability and 
business fit of proposed new ventures 
¶ Be vigilant of and responsive to market 
competition 

 
Excellence in Program 
Delivery 
¶ Develop, promote and 
encourage staff capabilities 
and excellence through 
an effective performance 
management system  
¶ Ensure leadership and 
excellence in delivery of 
each approved program  
¶ Continue guidance, care, 
support and 
empowerment of 
individual clients 
¶ Survey and document stakeholders perceptions of quality of program delivery 
¶ Provide regular feedback to the Board on quality of delivery 
¶ Meet or exceed contract quality and service delivery requirements 

 Kwinana Families in   

Communities Project 

A single mum, Kasey, came 
to KFCP seeking help. 

Long Term Financial Sustainability 
¶ Develop high quality internal budgeting 
processes 
¶ Seek to establish a minimum of three months 
operating cash 
¶ Ensure a contribution towards overheads 
from all programs and contracts 
¶ Require Managers to approve and be 
responsible for their budgets 

Good Corporate Governance 
¶ Ensure high quality planning and approval 
processes 
¶ Demand ongoing financial viability 
¶ Regularly review the business model 
¶ Maintain an effective and committed board 
structure 
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Kasey was in a relationship that 
proved to be abusive. Her sense 
of well being and self worth was 
low and Kaseyôs her mother and a 
KFCP client encouraged her to 
come and see us.  

With counseling she grew to accept that 
her life could change for the better.  In 
referring her to financial counseling she 
started to get her life back on track with her 
Centrelink payments sorted and her rent 
under control. 

We also helped Kasey seek help with 
Anglicareôs housing officer as she was living in 
unsafe and unsatisfactory conditions and had not 
been able to contact the properties owner. 

With their help and our continued counseling and 
encouragement, this young mother of three enrolled in 
training, gained a great feeling of accomplishment and 
now is currently in safe accommodation. Kasey feels safe 
and happy with her arrangements, in particular, getting the 
life on track.     

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 
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Youth Connections (YC) 
Keiren registered with the Youth Connections as he was having attendance and behavioural issues at 
school.  The YC Case Worker offered Kieren one on one support which enabled them to build a 
rapport with him and identified his barriers to re-engagement.      
 

Having an interest in the building and construction industry, Keiren was enrolled into a White Card 
Course in his local area. Successful completion of this raised Keirenôs self esteem, his attitude 
towards education.  The Case Worker said ñHe was screaming at me down the phone saying óI did it!  
I passed!  I canôt believe that I did it all on my own!ô, what a fantastic outcomeò. 

 

The Case Worker supported him within the school environment, leading by example as a positive 
role model, assisting him to engage in his school work and work on his behavioural issues which 
improved over time, as did Keirenôs attendance rate. Being fully aware of the improvements he was 
making, Keiren expressed how he wanted to keep improving and keep moving forward.   

 

A Building and Construction Access programme opened in the local area and with the Case Workerôs 
support Keiren was accepted into it. Keiren engaged enthusiastically with a 100% attendance rate 
and positive feedback from the Instructor who said he was a very willing and eager participant. Keiren 
went on to complete the course and received his Certificate I in Building and Construction with 
excitement.    

 

Upon returning to school after the 16 week course, his attendance and behaviour continued to 
improve. Now in 2011, the YC Case Worker continues to support Keiren, whose attitude towards 
education has changed dramatically as he is now aware of the impact that education will have on his 
future prospects. In addition to his educational outcomes, Keiren is also now engaged in sports 
activities and has positive relationships with his peers. Kieren is confident about his future. 
 

Crossing Point Leaders Academy (CPLA) 

Palmerston referred Ben to CPLA in late 2010 as he was ready to make positive changes in his life 
after three attempts at rehabilitation for drug and alcohol issues. 
 

Ben had been enthusiastic from the start, signing up well before the start date and progressing 
quickly to take on the fundraising challenge, which participants usually find daunting. Ben raised more 
than $4,000.00 and it was truly inspirational to see the confidence and self-esteem he gained from the 
experience and his demonstrated leadership and support of others involved in the programme. 
 

His quiet determination was apparent during residential, where with self assurance and a great deal 
of tact, Ben demonstrated excellent leadership credentials in a group where he could have been 
easily dominated by stronger personalities. He again proved his determination, resilience and support 
of others during the trek phase which is always a major test, especially in inclement weather. 
 

At the close of the 2010/2011 financial year, Ben was well on track to achieve his objective of 

participating in the Borneo expedition. Undoubtedly, he will be tested further in the Jungles of Sabah, 

but with his new found strength of character in terms of life and work the CPLA staff have every belief 

that he will succeed and claim success. 

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 
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Indigenous Employment Programme 
 

Colin, referred to IEP by PVS Kwinana, was desperate to change his life. Having a cannabis habit 
and living in his Mumôs caravan, he had little motivation to do anything and hadnôt worked in 
years. Having his driverôs license suspended due to unpaid fines and a large debt with Homes 
West, his self esteem was very low. Colin had never attended any formal education after school 
and jumped at the chance to gain a Certificate II. He heard of all the mine site opportunities 
through attending an information session in Perth at the Aboriginal Workforce and Development 
Centre. Inspired to work in the mines, Colin was set on breaking his smoking habit. 
 

Registering in a TAFE course and taking up every opportunity IEP offered, Colin grasped what 
was being taught with interest and dedication, and took it upon himself to offer his opinion in a 
quiet and thoughtful way to the Leadership Challenges that were offered the group. Colinôs ability 
to encourage and guide others became clear at a teambuilding day and he commented that he 
felt himself getting stronger and fitter and that was what he wanted; to be stronger mentally, 
physically and spiritually. 
 

During the groupôs day visit at HMAS Sterling Naval Base, Colin expressed he was done with 
drugs and was aiming for full time employment. Still facing financial hurdles the IEP staff arranged 
to meet with Homes West through mediation and a payment solution was created. With Colin now 
repaying his debt he was accepted onto the waiting list for a rental property of his own.  
 

IEP staff had one to one mentoring sessions and developed a career pathway plan for him. 
Colinôs self confidence improved all the more and he was chosen to lead the organisation of the 
Residential Project and was invaluable during the planning phase. When taking the lead, Colin 
would listen to everyone and became a mentor to some of the younger participants, being 
supportive when others were challenged by their own barriers. 
 

Even though Colin suffered a tremendous loss at the passing of his Grandmother the week before 
the residential camp, he managed to make it to the camp the afternoon of his Grandmotherôs 
funeral. The group offered genuine support and comfort which enabled him to engage in all 
aspects of the residential. At the end of residential Colin set new goals and started working 
towards them within days.  
 

Graduating from Challenger Institute of Technology in June 2011 and being able to pass a Drug 
and Alcohol test, Colin felt much better about himself and was determined to continue sending out 
his resume in the hope of gaining full time employment. With support, Colin negotiated time to pay 
his fines which enabled him to regain his driverôs license. He had an interview with the Pilbara 
Access Group for a scaffolding course and one with John Holland Construction for a possible 
position as an operator on the new rail link being planned for Perth.  
 

Finally, Colin met with Gary Grey MP, and was overheard saying that the IEP program had 

changed his life completely. He never believed he had it in him to attend something every day, to 

complete a qualification and to make good and lasting friendships. Colin is excited about his 

future, focused on getting his license back, moving into his own property and staying drug free. 
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Endeavour 
Bridging the Gap client, Philip Edmonds was one of the first 
Indigenous participants to take part in the HMB 
Endeavourôs historic 2011-2012 circumnavigation 
of Australia. 
 
On his 10 day voyage from Brisbane to Gladstone 
as part of the shipôs crew, Philip found his sea legs 
to fulfill his dream to sail on the Endeavour. ñThe 
whole experience was awesome. I canôt believe I 
did it,ò he said. 
 
Local actor and Yirra Yaakin Theatre 
Companyôs Artistic Director Kyle Morrison 
has been Philipôs mentor for many years, 
encouraging him to take on challenges, 
step out of his comfort zone and never 
lose sight of his dreams. Philipôs Mum 
and Nan, who raised him, are 
extremely proud of what he has 
achieved. 
 
Philipôs Job Services Australia 
(JSA) Employment Advisor 
has worked closely with him 
to ensure he develops the 
skills he needs to achieve his 
goal of working in the 
mining industry.  He is 
undertaking a TAFE 
Leadership Course through BTGôs Indigenous Employment Program (IEP) and takes part in other 
challenge opportunities provided through the IEP.  Through JSA, Philip also received career guidance 
and completed Certificate II in Customer Contact.  
 

Philip says ñMy experience on the Endeavour sure took me outside my usual comfort zone. Some of 
the challenges on board included participating in a range of  leadership roles, general ship hand 
duties, cooking for 52 people, communicating with people of all ages and nationalities, team building 
activities and most of all, overcoming my fears. That mast is a long way up, but I reckon it would take 
a much quicker time to get down if you werenôt careful.ò 
 

Both JSA and IEP staff will continue to support Philip until he gains full-time employment. 

  Nita joined the IEP as a 
group of Kwinana elders 
put her name forward for 
the programme. Although 
very shy, Nita shared that her 
main concern was her literacy 
level as she never finished Yr 9.  
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With great trepidation she started 
a Certificate II, making full use of 
the Student Support person. 

IEP staff arranged for Nita to attend 
teambuilding days and the CPLA 
Leadership Camp. At the camp she  

was introduced to a group of young 
people, was challenged and made a strong 
commitment to being heard and finding her 
voice.  

Nita said she thought sheôd never amount to 
anything because of her low literacy levels; 
however with further mentoring she started to 
dream about education and training opportunities. 

Nita applied for work with two organisations and was 
given interviews with both, saying the experience 
helped her and her job search started  in earnest. Nita 
said she had at last found her voice, felt like she could do 
anything and that she saw she had something to offer an 
employer. 

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 
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Kwinana Families in Communities Project (KFCP) 
An entire family came to KFCP with financial problems, lack of employment, a parent with boundary 
issues and out of control children.  Their lives were spiraling out of control.   
 

KFCP staff were contacted by Vanessa, who was at a loss 
as to what could be done to assist her family. They had 
with financial problems, lack of employment, a parent 
with boundary issues and out of control children.  
Vanessa was adamant we didnôt understand her 
situation and would be unable to help.  However ,over 
her many visits to the project we were able to 
determine that the mail issues to be resolved 
were; boundaries, financial and family. Staff 
referred Vanessa to a financial counsellor to 
combat financial difficulties. They then provided 
one on one counselling, which enabled 
Vanessa to see she had personal boundary 
issues, once identified she wanted to work 
on them and KFCP staff were able to 
provide resources to assist.  
  
Vanessaôs husband, George came into 
the program and was also provided 
with counselling; he was very 
receptive and is now working 
harder to provide stability for his 
family. Joint counselling was 
conducted regarding the 
children and getting the family 
back on track. Additionally to 
the counselling session, they 
were taken to places that 
they can take the family 
for outings with little or 
no cost. KFCP linked 
Vanessa and George 
to other agencies that 
provided support, emergency assistance and counselling.  
 

KFCP has formed a support group to assist clients in practical ways and to allow that they have a 

forum where they can voice their troubles and give support each other.   

There are times in a personôs life 
when they really need another 
person to listen and genuinely care 
about their circumstances.  

KFCP 

This is a regular occurrence at KFCP 
house but one client in particular stands 
out.  In tears, Roslyn came to us from 
PVS who were uncertain as to how they  

could help.  With a cup of  coffee and 
tissues at her side, Roslyn was encouraged 
to let us know her problems.  

This middle aged woman was mixed up with a 
bad crowd and with an abusive partner.  She 
needed direction and immediate help.  Our job 
entailed linking her  in with various agencies to 

support and assist Roslyn in finding safe housing 
and assure her that all would be well. 

With counselling and support Roslyn was helped to 
understand her worth and encouraged to explore her 

abilities with a view to seeking employment.   

Roslyn is now in secure in her employment, away from the 
bad influences and has been helped her to find alternative 
accommodation.  

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 
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All Saints Anglican Church 

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 

http://www.murdoch.edu.au/
http://www.rockingham.wa.gov.au/default.aspx
http://www.salvationarmy.org.au/salvosstores/index.html
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Paul Anderson - Deputy Chair 
 

Paul has a background in Management Consulting, Line Management and Senior 
Corporate Management with an ability to define and 
make recommendations in relation to 
strategy, business planning, organisational 
assessment, change management and 
business process improvement.  
 

Paulôs professional memberships include 
- Institute of Chartered Accountants in 
Australia, Australian Institute of 
Company Directors, Business 
Brokers Association of Western 
Australia, Rockingham and 
Kwinana Chamber of 
Commerce, Rotary Club of 
Palm Beach WA District.  
  

John Loughton - Treasurer 
 

John is a Fellow of CPA  Australia and an Associate of the Chartered Institute of 
Secretaries, obtaining a Business Degree at the WA Institute of Technology. He has 
served as Finance Director and GM Finance and Administration in the brewing and 
timber industries, has worked in accounting services in WA, NSW and Papua New 
Guinea, and been a partner in a local accounting practice. John is also a Rockingham 
Rotarian. 
 

Colin Kerr - Secretary 
 

Colin Kerr serves as both the Secretary to the Board of Directors and is also the CEO 
of Bridging the Gap Inc. Having worked in the community / employment sector for 
many years, Colin has had the opportunity to partner with a number of community 
organisations. His passion to support young people is evidenced by the variety of 
initiatives that BTG has to engage young people; three years ago a partnership with 
Raleigh International now provides an opportunity for homeless and at risk youth to 
have an experience of a lifetime. 

Bruce Cairns - Chair 

Bruce has run an electrical 
contracting business for well over 35 
years and has a long history of 
community service.  

He has been involved in Rotary for over 30 
years and presently serves on Rotaryôs Sail 
into Life charitable Trust committee.  

He is a former President of the Roleystone 
Country Club and Roleystone Football Club,  
where he lived before moving to Rockingham for a 
sea change with wife Judy. 

E m p o w e r i n g   P e o p l e   B u i l d i n g   C o m m u n i t i e s 


